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Merry Christmas & Happy New Year to Everyone
--------------------------------------------------------------------------------------------

Membership
Every detachment should make a concentrated effort to increase its membership. Every 
quarter National HQ mails to the Detachment Paymasters a current listing of the 
members in their respective detachment. This includes unpaid members as well as Paid 
Life Members and all other paid. Paymasters are to share this information with the 
Commandant and Jr Vice Commandant so all unpaid members can be contacted via 
phone call, personal visit or letter. If any detachment has not verified its Paid Life 
Members (PLM) as listed on their 6/30/2012 Detachment roster and mailed a copy to  
Department Adjutant/Paymaster, they need to ensure this is done or they will not receive 
their annual interest from National. The Detachment Commandant and Paymaster must 
sign and verify the list is accurate and true on the original copy received from National 
dated 6/30/12. This copy must be received at National prior to December 31 or no interest 
will be forthcoming
-----------------------------------------------------------------------------------------------------------
--

Nursing Home Visits
Many veterans are in nursing homes in almost every county in WV. MCL members are 
encouraged to go visit them over the holidays and offer them some personal holiday 
greetings and cheer. Your kind words and mere presence make a wonderful impression to 
these veterans that they are not forgotten. Make a phone call to a veteran who might be 
homebound over the holidays. Your greeting may be his/her only Christmas gift. Thanks.



Widow(er)’s SSA Benefits
Normally, when a veteran dies the surviving spouse, starting at age 60 (50 if 
handicapped), is entitled to collect full monthly Social Security benefits based on the 
veteran’s SSA account. This is true only if the widow(er) is not drawing another pension 
based on his/her prior employment (such as schoolteacher or postal worker) with an 
employer that had its own retirement plan under which there was no deduction for Social 
Security. However, if the widow(er) receives anything from that pension, regardless of 
the amount, his/her entitlement based on the veteran’s SSA account will be reduced by 
two thirds. 
-----------------------------------------------------------------------------------------------------------
--

VA Pension/Disability
VA pension by definition says that the person does not have and cannot hold gainful 
employment due to disability and his/her total income is below the threshold set by law 
and regulation. The rules for working on a VA Disability are not so cut-and-dry and vary 
with the type of service compensation and each veteran's circumstances. There are 
several types of VA Service Compensation 100% disability for work purposes. 

1. 100% Scheduler – rated 100% for physical disabilities based on the VA CFR schedule. 
Disabled veterans on a 100% scheduler disability can work without limitations except 
where the definition of the disability makes the presumption that the veteran is unable to 
hold a job. 

2. 100% TDIU – Individual Unemployability - You are only allowed to be marginally 
employed. You can only make a certain amount of money, and if you make more than 
that marginally amount of money, your IU rating will be reviewed for possible reduction 
in your current rating! 

3. 100% Scheduler for PTSD or other psychiatric disability – Veterans receiving 100% 
disability for PTSD may not work, as that is part of the definition of 100% disabled by 
psychiatric disability. The definition of 100% PTSD is “total occupational and social 
impairment, due to such symptoms as: gross impairment in thought processes or 
communication; persistent delusions or hallucinations; grossly inappropriate behavior; 
persistent danger of hurting self or others; intermittent inability to perform activities of 
daily living (including maintenance of minimal personal hygiene); disorientation to time 
or place; memory loss for names of close relatives, own occupation, or own name.” 

4. 70% TDIU – Individual Unemployability – The PTSD 70% definition is  "occupational 
and social impairment, with deficiencies in most areas, such as work, school, family 
relations, judgment, thinking, or mood, due to such symptoms as: suicidal ideation; 
obsessional rituals which interfere with routine activities; speech intermittently illogical, 
obscure, or irrelevant; near-continuous panic or depression affecting the ability to 
function independently, appropriately and effectively; impaired impulse control (such as 
unprovoked irritability with periods of violence); spatial disorientation; neglect of 
personal appearance and hygiene; difficulty in adapting to stressful circumstances 
(including work or a work like setting); inability to establish and maintain effective 



relationships." You can see that even at 70% employment is not consistent with the rating, 
and at 100%, 'inability to perform activities of daily living' and 'total occupational and 
social impairment' says that work is an issue. Having this problem implies a person is 
unable to work. Veterans should exercise caution even if working as a volunteer. If the 
VA determines that the nature and amount of unpaid work that you are performing 
demonstrates that you are not unemployable, TDIU can be revoked. Anytime the VA 
revokes a TDIU rating, the amount of disability compensation drops to the level of the 
veteran’s actual rating under the rating schedule. There are laws and regulations that 
protect VA disability ratings that have been in place for certain periods of time. If a VA 
award of service connection for a disability has been in effect for ten years or more, 
absent evidence of  fraud in applying for compensation for that disability, the VA may not 
revoke service connection but can reduce the rating percentage. Similarly, if a specific 
rating percentage has been in effect for 20 years or more, absent evidence of fraud, the 
VA may not revoke service connection nor reduce that rating. 

Bottom line, veterans assigned a VA disability rating are subject to reevaluation based on 
employment or improved condition. Lowering a rating is possible up to a point and the 
criteria for lowering can vary with each veteran's circumstances. The type and duration of 
any work is a major factor in the VA's decision on whether to lower or remove a 
preassigned percentage. If in doubt check with your assigned primary physician and/or 
local VARO for clarification on any limitations placed on you regarding employment or 
voluntary endeavors.
-----------------------------------------------------------------------------------------------------------
--

COLA 2013 
Monthly Social Security and Supplemental Security Income (SSI) benefits for nearly 62 
million Americans will increase 1.7 percent in 2013, the Social Security Administration 
announced 16 OCT. The 1.7 percent cost-of-living adjustment (COLA) will begin with 
benefits that more than 56 million Social Security beneficiaries receive in January 2013. 
Increased payments to more than 8 million SSI beneficiaries will begin on December 31, 
2012. Some other changes that take effect in January of each year are based on the 
increase in average wages. Based on that increase, the maximum amount of earnings 
subject to the Social Security tax (taxable maximum) will increase to $113,700 from 
$110,100. Of the estimated 163 million workers who will pay Social Security taxes in 
2013, nearly 10 million will pay higher taxes as a result of the increase in the taxable 
maximum. Information about Medicare changes for 2013, when announced, will be 
available at http://www.Medicare.gov. For some beneficiaries, their Social Security 
increase may be partially or completely offset by increases in Medicare premiums. The 
Social Security Act provides for how the COLA is calculated at 
http://www.socialsecurity.gov/cola. 
-----------------------------------------------------------------------------------------------------------
--

Gold Star License Plate 
 Gold Star Family License plates are obtainable in almost every state and the U.S. 
territory, Guam, with the exception of Washington, D.C. Many states have made 
submission of a Form DD 1300 a requirement for obtaining their plates but the form is 

http://www.socialsecurity.gov/cola


not generally available to all relatives entitled to the plate. The form is issued only to the 
next of kin specified by the deceased on his or her emergency notification form upon 
entering the military. You can obtain a copy of DD 1300 from eVetRecs 
(http://www.archives.gov/veterans/military-service-records/) with submission of a SF-
180 Form obtainable at http://www.archives.gov/research/order/standard-form-180.pdf if 
you are the eligible next of kin. The next of kin can be any of the following: surviving 
spouse that has not remarried, father, mother, son, daughter, sister or brother. If you know 
the next of kin or the casualty officer, try to get a copy from them. If you can't get a copy 
of DD 1300, see if your state authorities will accept alternate proof that you are related to 
the deceased. 
-----------------------------------------------------------------------------------------------------------
--

Department Leadership and Bylaws Training

History 

The Marine Corps League is the outgrowth of Marine Clubs established by Marines 
returning to the U.S. from the trenches of France in 1918. As those clubs grew in size and 
number, they became more active in the pursuit of objectives of interest to their members 
and in support of the Corps. In November 1923, Major General John A. Lejeune, then the 
Commandant of the Marines Corps, convened the first conference of Marines in support 
of the Corps. It became apparent there was a need for a formal organization. Plans were 
drawn and a petition was sent to Congress to grant a Congressional Charter to the 
League. A charter was granted on 3 August 1937, by Public Law #243, passed by the 74th 
Congress, USA.  The name of the body corporate is the MARINE CORPS LEAGUE and 
is a non-profit corporation incorporated by an Act of the Seventy-fifth Congress of the 
United States of America at the First Session, begun and held at the city of Washington 
on Tuesday, the fifth day of January, 1937, and approved August 4, 1937.

Every Detachment is affiliated under the nationally chartered Marine Corps League in the 
Department of West Virginia. The supreme legislative and policy-making power of the 
Detachment shall be vested always in its membership functioning through delegates in a 
Department Convention composed of the paid up, in good standing, active members of 
the Department of West Virginia at the Department Convention subordinate to the 
National Convention. The Detachment’s executive and administrative powers will be 
delegated only to its elected officers (Board of Trustees).  Detachment Bylaws are to 
conform to the National Charter of the National Bylaws and Administrative Procedures, 
regulations and policies on file at National Headquarters and Department of West 
Virginia.

No Detachment shall never take part in any labor or management dispute or issue, and it 
shall be ever non-sectarian, non-political, and non-partisan, nor shall it be based on the 
grounds of race, color, creed, nationality, or sex; nor shall it be used as a medium of 
political ambition or preferment; nor shall former or present military rank or former or 
present civilian position be used as the basis for special consideration or preferment.



Nothing in the preceding subsection shall prohibit a member of the Detachment from 
participating in political issues affecting the welfare of the United States Marine Corps, 
the national security of our Nation, or any Veterans’ claims for justice arising from 
service in the Armed Forces of the United States of America. No part of the MCL 
uniform shall be worn to a meeting, rally, gathering, etc., thereby showing support of a 
candidate for election and or re-election.

Purposes of the Marine Corps League

(1) To preserve the traditions and to promote the interest of the United States Marine 
Corps;

(2) To band together those who are now serving in the United States Marine Corps and 
those who have been honorably discharged from that service together in fellowship;
 
(3) To fit its members for the duties of citizenship and to encourage them to serve as ably 
as citizens as they served their Nation under arms;

(4) To hold sacred the history and memory of the veterans who have given their lives to 
the Nation;

(5) To foster love for the principles that they supported by blood and valor since the 
founding of the Republic;

(6) To maintain true allegiance to American institutions;

(7) To create a bond of comradeship between those in the service and those who have 
returned to civilian life;

(8) To aid voluntarily and to render assistance to all Marines and FMF Corpsmen and 
former Marines and FMF Corpsmen as well as to their spouses, orphans, and parents;

(9) To perpetuate the history of the United States Marine Corps and, by fitting acts to 
observe the anniversaries of historical occasions of particular interest to Marines.

 Incorporation of Detachments

The Detachment is formed for non-profit purposes and no member has a right to any 
form of profit or personally benefit from the assets or property of the Detachment, with 
the exception that a member might be hired to provide commercial services for which 
they can or should be paid. According to National Bylaws, upon dissolution of a 
Detachment, any remaining assets shall be distributed to the Department and or National. 

The Department of West Virginia, including Detachments, which engage in services or 
business, either profit or non-profit, or which use the name of the Marine Corps League 
shall be incorporated in accordance with Article Seven, Section 700 of the National 



Bylaws. The Department or any detachment shall not utilize the EIN number of the 
National Organization.

Detachments should incorporated within the State of West Virginia  as a IRC 501 (c) 4 
non-profit organization with their own Employer Identification Number (EIN) under the 
Marine Corps League’s Group Exemption Number 0955. This allows the Detachment to 
operate, collect monies for membership and activities, to collect charitable donations for 
detachment programs, and to act as a corporate entity for sales and other activities, with 
associated tax benefits for a non-profit entity. Incorporation protects the Officers and 
members of the Detachment, and by the same measure establishes the limitations for the 
organization in doing business as a non-profit organization. Therefore only members shall 
represent the Marine Corps League. 

To avoid any legal ramifications of membership in the MCL, National HQ requires each 
detachment to file for corporate status within two years of receiving their charter. A 
correctly formed and operated Corporation shields each individual member of the League 
from becoming liable for the satisfaction of any possible court issued judgment. Officers 
of the Detachment have an ethical and fiduciary responsibility to make decisions in good 
faith that will bring no harm to the Detachment, and they can be held accountable for 
their decisions.

The Board of Trustees of a corporation has certain duties. These duties include a good 
faith effort to manage the affairs of the corporation through attending meetings, 
examining financial statements to assure each officer is complying with the rules, Bylaws 
and directives of the board and examination of the books and records where called for. 
Overlying all is the duty of good faith and reasonable judgment.  To do otherwise is break 
faith with the membership at large and risk personal liability. Full transparency of 
financial records is imperative for the benefit of the membership.

Uniform Code

Members of the Marine Corps League are authorized to wear ONLY those uniforms that 
are listed in National Bylaws and Administrative Procedures in Enclosure (3) and awards 
and ribbons in Enclosure (4). The guidance of this Uniform Code is presented as a 
standard to establish uniformity and define appropriate wear of the Marine Corps League 
Uniforms. Because many features about these uniforms clearly resemble United States 
Marine Corps uniforms, it is very likely that an unmindful public may see that we are the 
Marines; and when today’s Marines see us wearing uniforms that are a likeness to their 
own, they will be seeing us as one of their own. Our appearance reflects upon the Marine 
Corps and Marines everywhere, and we should ever be aware of that responsibility. 
Uniforms prescribed in this Uniform Code are considered appropriate to preserve the 
respect and dignity of the Marine Corps League and the United States Marine Corps. 
Members of the Detachment are encouraged to obtain regulation Marine Corps League 
uniforms, but it is not a condition of membership. The standard Marine Corps League 
cover is the minimum uniform item worn by members to be considered “in uniform.”  
Ball caps will not be worn during Detachment membership or Department Quarterly 



meetings or Conventions.
-----------------------------------------------------------------------------------------------------------
--

Naval Lingo: Geedunk
To most Marines and sailors the word “geedunk” means ice cream, candy, potato chips 
and other assorted snacks, or even the place where they can be purchased. No one, 
however, knows for certain where the term originated, but there are several plausible 
theories. 
1) In the 1920s a comic strip character named Harold Teen and his friends spent a great 
amount of time at Pop's candy store. The store's owner called it The Geedunk for reasons 
never explained. 
2) The Chinese word meaning a place of idleness sounds something like”gee dung.” 
3) “Geedunk” is the sound made by a vending machine when it dispenses a soft drink in a 
cup. 
4) It may be derived from the German word “tunk” meaning to dip or sop either in gravy 
or coffee. Dunking was a common practice in days when bread, not always obtained 
fresh, needed a bit of “tunking” to soften it. The “ge” is a German unaccented prefix 
denoting repetition. In time it may have changed from “getunk” to “geedunk.” 

Whatever theory we use to explain “geedunk’s” origin, it doesn't alter the fact that Navy 
people are glad it all got started. 
-----------------------------------------------------------------------------------------------------------
--

Detachment Finance and Accounting
How the Detachment Paymaster maintains the financial records is a matter of choice. 
Whether they are recorded on formal debit and credit accounting forms, on the check log, 
or in a computer program is strictly up to that Officer. However these records are kept, 
they must be clear enough to allow an in-depth audit by Detachment Officers, a cursory 
review by the Commandant, or a field audit by IRS. Standard accepted accounting 
procedures are expected. The membership can approve what accounts they deem 
necessary for their detachment as well as what funds are kept on demand for future use. 
This may include operating funds and funds held in reserve for specific purposes or 
charities. All fund-raising activities should be approved by the membership as well as 
donations to selected projects or activities. Funds generated or collected for a charitable 
purpose must be used for that purpose and cannot be channeled for detachment 
operations. The Paymaster should give a report at each meeting which details the 
expenses and deposits for the detachment funds since the last meeting. The membership 
should vote to approve the Paymaster Report and ask questions if there are any 
discrepancies. Full transparency is always required. Here is a sample report:

SAMPLE PAYMASTER REPORT FOR TRAINING PURPOSE

Paymaster Report: November 29, 2012

Beginning Balance: $1,624.55



Checks Written:
#001              11/06/12                  $91.00            MCL National HQ - Dues
#002              11/06/12                  $20.00            Dept of WV - Dues
#003              11/15/12                $230.00            Catholic Charities - food baskets
#004              11/20/12                $100.00            MCL Foundation - Donation
#005              11/20/12                $200.00            Timbuktu Fire Dept - Extinguishers    
                                                                  
Total of Checks: $641.00

Deposits:  $1,793.00

Dues:             $93.00
Donation:        $400.00   Marines Helping Marines
Donation:        $200.00   VFW Post 9999 for Detachment operating fund   
Donation:        $200.00    American Legion for Detachment operating fund
Fund Raiser:   $800.00    Dept of WV Scholarship
Fund Raiser:   $100.00    MCL Foundation

Ending Balance:  $2,776.55

Balance audited with bank statement 11/27/12 and found accurate and true.
Any member can request to review the detachment check book and bank statements with 
advance notice.
-----------------------------------------------------------------------------------------------------------
-

MARINE OF THE YEAR -- Sgt.-at-Arms Joe Bertelli, second from right, was named 
as Leland D. “Crow” Crawford Detachment 956’s 2012 Marine of the Year during the 
Detachment’s Marine Corps birthday dinner at Mama’s Kitchen near Elkins. Other 
MOYs in attendance include, from left, JA Roy Wood, Sr. Vice Commandant Harvey 
Gum, Charlie Eddy and Commandant Roger Ware.



HELPING FURRY FRIENDS -- Detachment 956 Commandant Roger Ware, right, 
presents a check for $500 to Randolph County Humane Society Shelter Animal 
Technician Rich Kuhn. Monies for the contribution were collected during a recent 
Detachment fund raiser and will be used by RCHS for shelter expenses.

Department Awards

Department Awards Chairman Denny Wood will send out nomination forms for the 
following department awards in January 2013. Detachments should be considering those 
individuals who they desire to nominate for one or more of these awards.

DEPARTMENT HEART & SOUL AWARD is presented in recognition of this Marine 
Corps League member’s outstanding spirit and enhancement of the mission and 
principles of the U. S. Marine Corps and Marine Corps League from May 2012 to March 
2013.

COMMANDANT OF THE YEAR AWARD is presented in recognition of this Marine 
Corps League member’s outstanding leadership and guidance in meeting all department 
and national guidelines, policies and procedures from May 2012 to March 2013.

DEPARTMENT COMMUNITY AWARD is presented in recognition of this 
Detachment’s outstanding public relations contributions and community involvement 
from May 2012 to March 2013.

DEPARTMENT AMERICANISM AWARD is presented in recognition of promoting 
patriotism, citizenship, participating in parade activities, and observing all traditions of 
U.S. Marine Corps and Marine Corps League from May 2012 to March 2013.

DEPARTMENT ADJUTANT/PAYMASTER AWARD is presented in recognition of this 
Marine Corps League member’s outstanding administrative and fiscal practices and 



procedures in the Marine Corps League from May 2012 to March 2013.

DEPARTMENT SERVICE OFFICER AWARD is presented in recognition of this Marine 
Corps League member’s outstanding service performance and volunteer work to veterans 
and their dependents from May 2012 to March 2013.

DEPARTMENT NEWSLETTER AWARD is presented to Detachment_____ in 
recognition for publishing an outstanding newsletter that conforms to the National 
Newsletter guidelines from May 2012 to March 2013.

DEPARTMENT COMMENDATION AWARD is presented in recognition for displaying 
outstanding principles and purposes of the U. S. Marine Corps and Marine Corps League 
from May 2012 to March 2013.

DEPARTMENT RECRUITER OF THE YEAR AWARD is presented in recognition to 
this Marine Corps League member for recruiting the highest number of new Marine 
Corps League members for the period May 2012 to March 2013.

Department of West Virginia Marine of the Year Award

John P. Hensley, President, Department of West Virginia Marine of the Year Society will 
be sending out an announcement for the 2013 Department of West Virginia Marine of the 
Year in January 2013. Detachments should be considering and submitting a member for 
nomination for this prestige award upon receipt of the announcement letter.
-----------------------------------------------------------------------------------------------------------
--  

Calendar of Events
Department of WV, MCL Quarterly Meeting 10 a.m. Jan 12, 2013, in the conference 
room of the WV State Veterans Nursing Facility at VA Medical Center Clarksburg, WV.
Staff officers will meet at 0930. Pack Growl will immediately follow meeting.

2013 Midwinter National Staff Conference will be Feb 7-9, 2013, at Fairview Park 
Marriott in Falls Church, VA. Tel: 1-703-849-9400 or toll-free 1-800-246-8357. Advance 
payment room rate, which is non-refundable and does not include breakfast, is $89.00 
plus tax.

2013 Marine South will be April 10 -11, 2013 at MCB Camp Lejeune, NC.

2013 Department of Delaware Convention will be April 27, 2013, at VFW Post 4961, 
Seaford, Delaware.  

2013 Department of MD Convention will be April 2013 at Princess Royale Hotel, Ocean 
City, MD. For more information contact Convention Chairman Blair Stuart at 410-665-



6440.

2013 Department Convention will be May 3-4, 2013 at Pullman Plaza in Huntington, 
WV, hosted by Huntington Detachment 340.

2013 Department of VA Convention will be May 2013 in Virginia Beach, VA.

2013 Department of NC Convention will be May 31-June 2, 2013, hosted by Tri-County 
Det 1262 in Rocky Mount, NC.

2013 Mideast Division, Marine Corps League Annual Convention will be held June 28-
30, 2013, in Hagerstown, MD.

2013 MCL National Convention will be August 4-9, 2013, at Amway Grand Plaza Hotel, 
187 Monroe Ave. NW in Grand Rapids, MI. Reservations: 1-800-253-3590. Rooms $110 
plus 14% tax per night, includes free hot breakfast,  self parking and Internet in guest 
room.


